
 

 

Meals on Wheels of Boulder’s Diversity, Equity, and Inclusion (DEI) 

Meals on Wheels of Boulder is commited to crea�ng and maintaining a diverse, equitable, and 
inclusive workplace for all our employees, volunteers, donors, and business partners.  We believe a 
diverse and inclusive environment is cri�cal to our success as a non-profit organiza�on and is 
essen�al to crea�ng a culture of innova�on, collabora�on, and respect. 

We are commited to fostering a culture that is inclusive of different backgrounds, perspec�ves, 
experiences, and ideas and that is free from discrimina�on, harassment, and bias.  We will not tolerate 
any form of discrimina�on or harassment based on race, ethnicity, na�onal origin, religion, age, sex, 
sexual orienta�on, gender iden�ty, gender expression, veteran status, disability, or any other protected 
classes under federal or state laws. 

We are dedicated to promo�ng diversity, equity, and inclusion in all aspects of our organiza�on, 
including but not limited to: 

• Recruitment, hiring, and promo�on. 
• Professional development and training 
• Employee engagement and reten�on 
• Development of services and products 
• Community outreach and partnerships 
• Clients whom we serve.  

We believe we have established an environment which welcomes anyone and everyone, as spelled 
out in the an�-discrimina�on policy adopted by our board of directors.  No one is ever excluded 
based on ability (or inability) to pay for our service. 

The prac�ce or policy of providing equal access to opportuni�es and resources for people who might 
otherwise be excluded or marginalized, such as those who have physical or intellectual disabili�es and 
members of other minority groups: “we value and promote diversity and inclusion in every aspect of our 
business.” 

  


